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     Bob Martin, director of career placement and internships for the College of Communications, has always told his students what should be their first two priorities.  First is to do well academically; coursework comes first before anything else.  Second is to build up a résumé—a task, he adds, that can even be undertaken by freshmen. 

     Among the seniors wearing suits and dress shoes to try and make an impression on future internship and job employers stood Martin’s proverbial freshman that afternoon.  Although he wore jeans and brown, outdoor hiking boots, the 18-year-old accounting major said he was “checking out employers to see what they have to offer.”

     In fact, thousands of undergraduates like the said freshman, as well as graduates, descended upon Bryce Jordan Center (BJC) for Spring Career Days—and specifically for the computer technology, engineering, research, and science recruiting on Wednesday, March 7, from 1 to 6 p.m.

     Bob Martin would’ve been proud.

     Many contended with snowfall and temperatures in the low 20s.

     Others faced a more chilling prologue to the day’s events: seeking employment as a foreigner in the U.S. job market.

     Shreya Uchil, 23, (graduate student-electrical engineering), hails from a city in southern India called Bangalore. She adds that she specializes in Very Large System Integration (VLSI), which is hardware and computer chip design.

     This reporter originally thought Uchil said that she was a second-semester senior, but she acknowledged confusion about a student’s status or semester standing because she only immigrated to the United States last August.

     Uchil is actually a second-semester masters student. 

     “There are better jobs in the U[nited] S[tates],” Uchil said. “There are also jobs in India [that are] not that interesting because of outsourcing quality jobs.” “The jobs here are more challenging and harder.”

     A software engineering position, for which Uchil wants to intern, has placed her in contact with such companies as Cisco Systems Inc., the global distributor of communications technology and services. Others include Fairchild Semiconductor and Accenture, a global management consulting and technology and outsourcing company.

     She was disappointed not to have seen, among the 143 businesses represented, IBM and Siemens Corp., which is a world leader in automation and control, information and communications, lighting, medical, power, and transportation technologies.

     She will have to apply to these companies online.

     According to an Aug. 31, 2004 article published in The Daily Collegian, the National Association of Colleges and Employers’ (NACE) spokesperson Andrea Koncz said that its April 2004 quarterly job outlook report reported employer demand of accounting, business, and engineering students such as Uchil.

      These jobs are still of high importance in NACEs Job Outlook 2007, conducted from mid-August to Oct. 4, 2006.

      Another electrical engineering major, James Harrigal, 22, also comprises this group of desired students. He also hopes for a position that allows him to test software and hardware—one that eventually lets him be a designer who uses his knowledge of Digital Rights Management (DRM). To these ends he’s looked for internships with Underwriters Laboratories Inc. (UL), which he says is a quality testing organization for electric devices. Jacobs Technology Inc.—another corporation at which he hopes to get a “good entry level position”—tests military equipment. 

     However, there is other harder evidence that accompany engineering students’ confidence.

     “The Engineering Cooperative Education & Professional Internship Program is part of Penn State's College of Engineering, which is ranked 16th [nationally] for the best undergraduate engineering program in 2005 by U.S. News & World Report,” according to the College of Engineering’s Cooperative Education and Professional Internship website.

    According to the Smeal College of Business “57 percent of former interns were offered full-time positions by their internship employer [in 2006].”

    Scott Matchette, 22, (senior-finance), wants to be one of those interns. In his quest to become an international banker, he’s interviewed with Goldman Sachs, a global investment banking and securities firm. "The process took about 21/2 hours," he said disgustfully. "I should hear the result by Wednesday [of the career fair]."

     Matchette was unavailable for comment at press time.

     Five minutes before his conversation with this reporter, Machette says was talking to a representative from PPL Corp. about scheduling an interview.

     The utility provides and sells natural gas and electric power, formerly known as Pennsylvania Power and Light Co. (PP&L Co.)

     "It's very competitive…," Matchette says. "…especially when you're among 40, 50, or 60 applicants."

     But there are various online resources one can use to help him or her stand apart from the thousands of suit-wearing, bag-toting students present for Spring Career Days 2007.

     Bob Orndorff, associate director of career counseling and planning at the MBNA Career Services Center, has some suggestions. 

     Orndorff was indirectly quoted in an Aug. 31, 2004 article in The Daily Collegian as saying that Nittany Lion Job Link (www.sa.psu.edu/career/joblink.shtml) and Monstertrak.com are sites that allow students to answer want ads and post résumés, while Lion Link is a peer-to-peer networking system that connects Penn State students with alumni who work in the students’ desired field.

     Along with Monstertrak.com, Machette uses Symplicity.com as a place to apply for internships. 

     The website is offered as a “perquisite” through the Smeal College of Business.

